
Adnan Chaudry 
Chief Officer 



Only independent race equality body in Dorset 

Has been operating since the 1990s 

Mission = supporting individuals, communities 
and institutions in challenging racism, 

celebrating diversity and promoting equality of 
opportunity for all in Bournemouth, Dorset and 

Poole 



What do we do? 

• Advocacy 

• Reporting – Independent third party reporting centre 

• Support to new and existing BME community groups 

• Organise and attend a broad range of events to promote 
equality and diversity and to listen to what the public 
have to say about these issues 

• Working in partnership with public, private and voluntary 
organisations 

• Offer input into the delivery of key public services 

 



Who do we work with? 

• Bournemouth Borough Council 
• Poole Borough Council 
• Dorset County Council 
• Dorset Police 
• The Office of the Dorset Police and Crime 

Commissioner 
• The NHS 
• The Clinical Commissioning Group 
• Healthwatch Dorset 
• The Bournemouth, Dorset and Poole Prejudice 

Free Forum 





We actively support 44 “official” BME groups across 
Dorset. 
We run: 
- The BME Healthcare Network 
- The BME Carers Network 
- The BME Police Consultation Group 
- The Muslim Contact Group 

 
We are part of the multi-agency group working to support 
the Gypsy, Romani and Traveller communities. 
We work closely with Stur-Quest in Sturminster Newton to 
support the BME communities in North Dorset 



We deliver Equality & Diversity training to 
any organisation in Dorset 
We offer to come and do an Equality Health 
Assessment on any organisation’s procedures 



ADVOCACY 
 So far this year, we have supported  22 individuals and 

their family for cases of discrimination. 
Last year, we supported 39 in total. 
Most our cases come from Bournemouth, with a few in 
Poole, then Christchurch and Weymouth and Portland 
The discrimination comes from the following sources in 
order of numbers of cases: 
- Employment 
- Police 
- Abuse from public 
- Housing 
- School 
- Healthcare 



Equality   Act 2010 

Age 
„Disability 
„Gender reassignment 
„Marriage and civil partnership 
„Pregnancy and maternity 
Race 
„Religion and belief 
„Sex 
„Sexual orientation 
 
 



How you can be discriminated against 

Discrimination can come in one of the following forms: 
 
Direct discrimination - treating someone with a protected characteristic less 
favourably 
 than others 
  
Indirect discrimination - putting rules or arrangements in place that apply to 
everyone, 
 but that put someone with a protected characteristic at an unfair disadvantage 
  
Harassment - unwanted behaviour linked to a protected characteristic that violates 
someone’s 
 dignity or creates an offensive environment for them 
  
Victimisation - treating someone unfairly because they’ve complained about 
discrimination or 
 harassment 
 
It can be lawful to have specific rules or arrangements in place, as long as they can 
be justified. 



How can we help you? 


